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What is this Study About? 

The researchers look at whether having diverse audit teams in accounting firms, especially 
those within the Big 4, affects the quality of their audit work. The study explores if teams that 
include people from various backgrounds—like different ethnicities, genders, and levels of 
experience—do a better job at auditing companies. Specifically, it uses the presence of H1-B 
auditors, who are international workers in the U.S., as a measure of diversity within these 
teams. 

What are the major findings of the study? 

Audit teams with a mix of people from different backgrounds tend to do a better job. These 
diverse teams were associated with higher quality audits, shown by fewer mistakes in financial 
statements and more careful and thorough examination of complex accounts. The benefits of 
having diverse teams were especially noticeable in audits that were complicated or out of the 
ordinary. This suggests that diverse perspectives can lead to better problem-solving and more 
accurate audits. 

Why is the study important? 

This study shows that when audit teams are made up of people from different backgrounds, they 
tend to do a better job. This finding matters because better audits mean that the financial 
information companies share is more reliable, which is good for everyone involved, from the 
people running the companies to the people investing in them. It also gives companies a real 
reason to make their teams more diverse. Plus, it helps those who make rules for auditors and 
those who choose auditors to understand why it's beneficial to have teams with varied 
experiences and backgrounds. The study proves that diversity isn't just nice to have; it actually 
makes businesses and their audits better.

https://impact.aaahq.org?src=PLS
https://impact.aaahq.org?src=PLS
https://doi.org/10.2308/HORIZONS-2020-047
https://doi.org/10.2308/HORIZONS-2020-047
https://creativecommons.org/licenses/by-nd/4.0/

	Summary of Paper: The Association between Audit Office Team Diversity and Audit Quality

